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The purpgse of this research was to develope a professional learning community model of primary school
teachers in Phetchaburi province. The samples used in the research consisted of 337 teachers under Phetchaburi
Primary Educational Service Area Offices 1 and 2, selected by using simple random sampling. The research

instrument was 70 items of 5 rating scale questionnaire with the reliability of 0.97. The Item-Objective Congruence

AdnARy: N, JULLLNENNIS BT Bnaeing

"AgMARTNNILDTIA A19139INITUTNIINITANET NAVINYIRETIBA N TS

"Master of Education Program in Educational Administration Phetchaburi Rajabhat University

2399913817 FMANGATATANARTNATITI A19VFBINITUINIINIANET HRTINENATIBAY NS
23Course teacher in Master of Education Program in Educational Administration Phetchaburi Rajabhat University
*r{;ﬁm&%ﬂ, Blua: AENIA WAL, mimi_jung09@hotmail.com

Suigle 7 Suanen 2563 unly 11 1ns1AN 2564 ABLSD 14 HN9IAN 2564

v L4
215N1INIFUININTSANEILAZANIZEYEN atiuaanlan https:/jeal.snru.ac.th

245



¥ ] [
'J"Iiﬂ’ﬁﬂ’]iﬂ%‘ﬁ’]iﬂ’ﬁﬁﬂ‘ﬂ"lLL@Zﬂ"I’J%’.E‘H’I uwﬁwmaﬂiwngﬂn@um % 9 a1iuf 36 NINHIAN-NULYTIEU 2564

JOURNAL OF EDUCATIONAL ADMINISTRATION AND LEADERSHIP 9(36) July-September 2021

(10C) was between 0.50-1.00. The data were analyzed by using exploratory factor analysis (EFA) with the principal
component analysis and the orthogonal rotation by varimax.
The research result revealed that:

The professional learning community model of Phetchaburi Primary Educational Service Area Office 1
and 2 consistsed of 7 components, descending in order of component weight values as follows: The main component
1-Shared values, mission, and vision had 12 sub-components. The main component 2-Friendly community had 10
sub-components. The main component 3-Shared leadership, mission, and vision had 6 sub-components. The main
component 4-Teamwork had 7 sub-components. The main component 5-Community supportive structure had 8
sub-components. The main component 6-Continuous learning management had 5 sub-components. The main
component 7-Professional development and improvement had 3 sub-components. These & g\components were

accounted for 53.69 percent of the professional learning community model of primary O3@@(}&‘[eochers in Phetchaburi

province. (\°)
Keywords: Development, Professional Learning Community Model J g\
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