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The purposes of this reseorch@@to: 1) ex rﬁhse%ork morale of government employees and temporary

ATTHANIARIVINAETN

teachers in schools under Second?ﬁ\)\%cotio% g@w e Area Office 23, 2) to compare work morale of government
employees and temporary te?s@ in school(@r Secondary Educational Service Area Office 23, as perceived by
government employees %@mporory 3?05&?6 with different gender, work experiences, and school sizes, and 3) to
establish guidelines d‘»e{}hproving work morale of government employees and temporary teachers in schools under
Secondary Educational Service Area Office 23. The sample consisted of government employees and temporary
teachers in schools under Secondary Educational Service Area Office 23 in the academic year 2019, yielding a total
of 108 participants. The research instruments included a set of questionnaires with a reliability of .958 and predictive
power ranging between .777 and .923, and interview forms. The statistics for data collection were frequency,
percentage, mean, and standard deviation. The hypothesis testing was done through One-way ANNOVA, and t-test
for Independent Samples.
The findings were as follows:

1. The work morale of government employees and temporary teachers in schools under Secondary
Educational Service Area Office 23, as perceived by the participants, was at a high level.

2. The work morale of government employees and temporary teachers in schools under Secondary

Educational Service Area Office, a 23, as perceived by the participants with different gender, was not different
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overall. When considering each aspect, the perceived success aspect was different at a significant level of .05.

3. The work morale of government employees and temporary teachers in schools under Secondary
Educational Service Area Office 23, as perceived by the participants  with different work experiences was different
at a significant level of .05. When considering each aspect, acceptance, affectionate and commitment, success, and
self-development aspects were different at a significant level of .05.

4. The work morale of government employees and temporary teachers in schools under Secondary
Educational Service Area 23, as perceived by participants showed no difference overall.

5. The guidelines for work morale development of government employees and temporary teachers in
schools under Secondary Educational Service Area Office 23 involved four aspects: 1) Social welfare: Schools should
provide other subsidies and additional living allowances paid to government employeesariidztemporary teachers,

2) Respect: Schools should have equal opportunities in terms of appraisal processeso‘)$ vernment employees and
temporary teachers, matching weighting processes for government officials on W&;)@&idg%ce of work performance
quality, 3) Working conditions: Schools should hold regular meetings at Ieogg\nce a month for employees’ inputs,
and 4) Employment security: Schools should implement performance @e@éments ong,gnhancement professional
development. (\\>)° OQ)Q\
Keywords: Work Morale, Government Employees, Temgr@chers @
& &
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