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The Guidelines for Developing Servant Leadership for Personnel
Under The Primary Educational Service Area Office
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The development of service leadership c@ersonnel in @i ry education area office is the guideline to
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develop servant leadership and create netwarks for the deyeloped service leadership towards excellence. It is also
the development of knowledge and skiffg ersonne¢)' Primary Education Service Area Office to apply those
skills in their organization that will to be sustéingble and systematic on professional development. Moreover,
the personnel can also use the-guideline ]‘o& velopment, the results will be expected as Service-based from
their workload to optimiz ledge on@@ as they have applied with their responsibilities. Therefore, the
findings of the servi%@ership d%@’f&}ment are the appropriate guidelines and answers for the current situation
and the chonge&{f\ne organization.
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