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This qualitative research aims to stud@ministro@ adership affecting the corporate social
responsibility of school under the secorgog,ﬁe\(d}cotiozfl %e area 31. The research methodology is conducted
through documentary research, the gnalysts and syntesis’of relevant theories or concepts as well as the in-dept
interview with 5 experts by usir‘@sge%i—structur@terview. The obtained data was analyzed in a content analysis
manner by grouping the do&%‘n the int@%&,linking each part of the content together to find a conclusion,
examining the triongulg&% and theg%g%ented in descriptive paragraphs. The findings from the study shows that
the qdministrotors(té&ership affectMg the corporate social responsibility include ethical leadership, servant
leadership and g&henticity leadership.
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