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This rese{a\gﬁbbjectwes wer: To establish and use the system and mechanism to drive the managing Thai
language currlcm for Chinese students of KMU, China
The research results of the Thai course management systems and mechanisms in Kunming Medical

University for Chinese students from research to practice are as follows:
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The Thai course management system of Kunming Medical University adopts the form of IPR system,
which consists of four main parts: 1) Input 2) Process 3) Results =output + outcome and 4) Feedback In term of the
mechanism in driving the system of the management of Thai language curriculum for Chinese students, it should
follow KMUTHAI process which comprises 7 activities:(1) Knowledge Management (2) Modern Measurement (3)
University Based Development (4) Total Quality Management (5) High Performance Organization (6) Assessment to
Accreditation (7) Information Technology. According to the above research results, in order to promote the effective
and efficient development of the Thai course in Kunming Medical University, the researchers put forward detailed

suggestions on the Thai course management
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