v ] ¥
1M5N1INNFUINITNTTANEILATANIZYEN anTAneNRasAganauas 09 9 aiuil 34 unsan-Auian 2564

JOURNAL OF EDUCATIONAL ADMINISTRATION AND LEADERSHIP 9(34) January-March 2021

Y v ¥

UHINNNITIANTSLSY H3nIE mamw LY ANTEU 'J‘Hﬂ”li‘m\l %uum 15158 ‘l«!i

VNIAAN NSRFANMA: Tmamsfausuﬁmmﬂgﬂsmws (AUaIng)
Guidelines for Learning Management Based on King's Philosophy by Professional Learning

Community Case study: Training project Complete Teacher Development (Teachers’ Coupon)
A58 18aNT0d #9597 dengET?

Dr.Samak Yaowakorn' Dr.Rutchadaporn Ngoipoothon?
UNARED
mdetuasstifianusasnaie 1) e lnagiiaangauents ssominfunisdanisSeugunyGou
(o]

v . . Ly N y
Trgupsinrnansngzaziuuumiein1sdanisBeu 2) Lﬁ@?‘iﬂﬂgﬂﬂuﬂﬁﬂﬂ@ﬂwmﬁﬂﬂ@ﬂiﬁ&lﬂ’]ilﬁ??_lug
v o & o A v o Y e v ! v v v o o
wasshAmamswszsiuumeumsdnnsBousuasi lisUfifinsaenls 3 dielvagyinsunisimm
FHIFAINUHNULT TR U RN AULBIN93TINNS ﬂ’ﬁé’mmﬁﬁﬂu'ﬁsﬁml,ﬂwﬁmﬂ HUANHIPNNRTNIZINEN

2]

ﬂﬂNW']ﬂﬂ’W\W]T‘D’THﬂ'ﬁ’J‘VEIﬂ‘N% TC”ILLﬂ ‘?.I’Tiqﬁﬂﬁ’iﬂ‘iVIL?I"I’i’JNIﬂ‘i\TﬂWﬁ@‘l&gj Gﬂuqﬂ‘iﬂi‘u’]ﬁ@‘i (ﬂﬂﬂﬁﬂ’i)

dnnefinen 2561 a1uau 7 MH’JT—J‘W%IMW T@LLﬂ @G%Qﬂﬂ"lﬂﬁuﬁ @71&@‘1&%%% N AWAT T 1 ‘V]‘WJY-_I
‘N‘]ﬁ')ﬂ‘iﬂﬁmﬂ 1 ‘lﬂu’]?_l mmmmum FIU 1 ﬁu’]?_l FINTAP %1&! U ’]?_I LLZ\]“’@\ﬁﬂ’Jﬂﬂ‘LIN‘i'I’D"E’IH

da9U 1 o Lm‘iﬂ\uuﬂwﬁfﬁumﬂﬂumm Taun mem Lmuﬂiymqummﬁmmu

LULMAREY (NEH-MEs) mmwumuﬁfﬁumﬁmmg\ ngﬁ i@ﬂﬂ“’ ARRY (X) e
HIATFIH (S.D.) LATANIDYAZAIHATINNN @Q Gb
NAN1939Y WU @
1. ﬂﬁﬁLgﬂéﬁﬂiﬂidﬂﬁiﬂl@\ﬁlﬂﬂiﬂ (gussAg) fannsgaansianta pszmintunisdnns

Li%lui?ifiLLﬂNL‘j%luTﬂﬂuﬂNu’]ﬂ"lﬂ(?m i’]“h"‘ll,‘lj 3 qdﬁf%ﬂ’]‘j@ﬂﬂ"l‘ilﬁﬂu I@]?J‘J‘QN@?JT‘H‘L@UN"I‘HWN@ (X = 4.61)

2. ﬂiV]L‘ﬂ’]‘i’]NTﬂ@"l‘jﬂu‘iN A912997 (AUBIAT) AIHNSABBNLULNNSTARNTIHANTEEN]
HENHNARATNGZ SN ﬁﬁg}mﬁﬁu%{'ﬁﬂﬂiﬁﬂuﬁLL@“"WIT?JT%‘]J{]‘LIﬁﬂﬂﬁﬂﬂurﬁ Tagsanegyusziuanniign
(X = 4.56) é 0‘}

3. (rg%;yqéqﬂmqms@muﬂ’wmﬂgmmwa (AUBIAT) FH1TAIURHLF TR TR
yn$Arng nsdnnisEeugunygBenlnetesimanswszsmiinmaniclinsdanisideug dunszuamnis
aanagrunaBaugnsandn (PLO) Tnesanay tuszdunniign (x = 4.54)

2

4. ﬂ‘i‘V]L‘?J"I‘i"]NTﬁ‘Nﬂ’]‘iﬂU‘iNW%Iu’]ﬂ‘iﬂ‘iqu@‘i (ﬁﬂﬂﬂﬁ‘i) um‘mmumwmmm L‘W]ﬂ’i_l iﬂﬂﬂw 91

ANENALY: LLumemi@"mmiL’%ﬁugy, FNARTNIZININ, ﬁN%uLLﬁ\imiL‘%ﬂugymﬁm’%w

99999 1TMIGY UATBITITEUATY HPTINENFEN AT

"Pensioner and Special Teacher Kalasin University

2pgimngnisivy aEeueyuiawes @sasuinamemiinsAnsnlssanfnsianauas e 1
ZSpecia/ized Teacher Anuban Tao-ngoi School of Sakon Nakhon Primary Education Service Area Office 1

“uFnAD, BINAR: A5.5%9WT IBEYFT, rut.pim203@gmail.com

Suidle 3 fueneu 2563 unly 20 fuees 2563 AU 12 AANAN 2563

v L4
215N1INIFUIMINTSANEILAZANIZEYEN atiuaawnlan https:/jeal.snru.ac.th

265



v 1] 1
219H1INITUINIINITANEINATNNIZHHT HTINENREsEAgananas 17 9 aiiuf 34 unsian - Huran 2564

JOURNAL OF EDUCATIONAL ADMINISTRATION AND LEADERSHIP 9(34) January-March 2021

ABSTRACT

The purpose of this research was to 11) To provide teachers with knowledge and understanding Realized in
the management of learning for learners by introducing the king's science as a guideline for learning management
2) to enable teachers to design learning activities that support the king as a guideline for learning management and
implementing it 3) to enable teachers under the development to plan for academic self-development work
Management of learning for learners by adhering to the king's science The sample group used in this research was
teacher civil servants who participated in the Complete Teacher Development Program (Teacher Coupon) for the
Academic Year 2018, totaling 7 development units, namely Kalasin Province, 2 units, Sakon Nakhon Province, 1 unit,
Roi Et Province, 1 unit, Surin Province, 1 unit. 1 unit of Sisaket Province and 1 unit of Ubon gcﬂ(c@thoni Province
when used for data collection, namely the satisfaction questionnaire. Behavior assessmeph ‘?s% and test (before-
after). Basic statistics used for data analysis were frequency, percentage, mean (), %@ @deviation. (S.D.) and

percentage of progress. o\
The findings were as follows: o O)Q

1. Teachers who participate in the Complete Teacher Troin@grom (T ég? Coupon) have
knowledge and understanding. Realized in the management of qu;@((}or the Ie@\§ by applying the king's
science as a guideline for learning management. Overall, it he high | (x = 4.61).

2. Teachers participating in the Compreheni&@\éeocher Itaifii rogram (Teacher Coupon) can design
an organized learning activity for the King as a gui%@ror Ieornin@@ nagement and to use in teaching practice.
Overall, at the highest level (x = 4.56). o\ &g\

3. Teachers who participate iV%oi\omplete €>@er Training Program (Teacher Coupon) can plan for

academic self-development work. I\/\orﬁtze ent of | ing for learners by adopting the science of the King as a

guideline for learning monogemerQ‘hrough tk&?ﬁ{&sionol learning community building (PLC) process, overall, at

the highest level (x = 4.54), C\, o\
4, Teochers&v@porﬂdpot«gﬁm the Complete Teacher Training Program (Teacher Coupon) had the

percentage of progréss of 91.

Keywords: Guidelines for Learning Management Based, King's Philosophy, Professional Learning Community: PLC
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