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ABSTRACT

The purposes of this research were: 1) to examine the current conditions and problems of teachers’

potential to enhance student discipline at Ban Huaikok Nongkhem School under Sakon Nakhon Primary Education
Service Area Office 1, 2) establish the guidelines for developing teachers’ potential to enhance student discipline, and
3) monitoring the effects of teachers’ potential development to enhance student discipline. The action research was
conducted with two spirals comprising planning, action, observation, and reflection. The research target group
consisted of 12 co-researchers and the researcher. The target group for development consisted of 12 teachers,
129 students, 52 informants. The research instruments were interview forms, participatory observation forms, a
teacher satisfaction questionnaire on the workshop, a satisfaction questionnaire of a reseorshe(;\co—reseorchers and
parents with the Indexes of item-Objective Congruence (I0C) value of 1.00. The statistigs ta analysis were
percentage, mean, standard deviation, and percentage and progress. o o

The findings of this study were as follows: (\Q

1. The conditions and problems of teachers in enhancing studenbdli ipline revealed that teachers lacked
knowledge and understanding on techniques and approaches for organi tudent di@mi ary activities. Teachers
also lacked opportunities for systematically and continuously deve@.@g potential, nts lacked discipline which
could be observed from students’ behaviors in terms of dre odes, pers r@yglene student assembly, class
attention, littering behaviors, irresponsible for their ossg&&utles scﬁogzggo
n

enhancing student discipline found that teachers Io%@howledge

erty cares, 2) Problems regarding
erstanding on techniques and approaches
to organize activities to strengthen student d| I\/\oreover&tgochers had over workloads resulting in limited time
for training. As a result, students lacked s publlc re@ |||ty.

2. The gquidelines for deve@g teocher otential to enhance student discipline consisted of four
approaches: 1) workshops, 2) pr: f@tonol Ieorp?i%mmumty Process (PLC), 3) study tour, and 4) internal
supervision. The guidelines hancing ita@ discipline covered three activities: 1) Teacher Traveling, 2) Dharma
Conducting Discipline, or@§j:onmg

3. The éﬁgcts after the intervention revealed that:

3.1 Teachers. Teachers should develop their knowledge and understanding in terms of student
discipline enhancement as a whole from the first spiral had a mean value at a medium level (x = 2.53). In the
second spiral, a mean score was at a high level (x = 4.24) with the percentage of progress of 69.23;
and 2) Student discipline enhancement operations of teachers observed by supervisor groups as a whole in the first
spiral had a low level of mean (X = 2.40), whereas in the second cycle showed the highest level of mean
(X =5.00) with a progressive percentage of 100. All aspects had the progress percentage of 100.

3.2 Students. the satisfaction of the co-researchers toward the student disciplinary behaviors in the
first spiral, the overall mean was at a medium level (X = 3.36). In the second spiral, there was the highest level

(X = 4.92) with the percentage of progress of 95.12; and 2) Parents 'satisfaction toward students' disciplinary

v L4
9NENNTUINITNTITANEILAZNNIEHHT atfuaaulaw https:/jeal.snru.ac.th

84



v ] ¥
1M5N1INNFUINITNTTANEILATANIZYEN anTAneNRasAganauas 09 9 aiuil 34 unsan-Auian 2564

JOURNAL OF EDUCATIONAL ADMINISTRATION AND LEADERSHIP 9(34) January-March 2021

behaviors as a whole in the first spiral was at a medium level (x = 3.10), compare to the second spiral was at a
high level (X = 4.23) with the average percentage of progress of 59.47.

Keywords: Teachers’ Potential Development, Enhance Student Discipline
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