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ABSTRACT

The purposes of this research were to study (1) the correlation between transformational leadership and
creative leadership types of head teachers in the departments with teachers’ behavior in learner—centered approach
and (2) transformational leadership and creative leadership types of head teachers in the departments which affect
teachers’ behavior in learner-centered approach The samples group was consisted of 385 school teachers and staffs
in The Secondary Educational Service Area Office 2, selected by purposive sampling. The data-collecting instruments
were questionnaires and interview form. The data- analyzing were percentage, mean, standard deviation, Pearson
correlation and stepwise multiple regression analysis.

The research findings were as follows:

1. The overall of the correlation between transformational leadership 0[}51 g@%e leadership types of

head teachers in the departments with teachers’ behavior in learner—centered opgf%wos a positive correlation at

a medium. Idealized influence or charismatic leadership (X;) of tronsformoﬂorz@dershp and the visionary of

creative leadership (X,5) had the correlation significant level at 0.1. Q

2. The best type of transformational and creative Ieoders@s hich coulcﬁp&edmt teachers’ behavior in
learner—centered approach was the visionary. In summary, the Imgé?shm type ead teachers in the
departments could predict teachers’ behavior in learner- ce approd a\ .30% (R?=.543) and statistically

significant at 0.1 level.
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