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ABSTRACT o.(\

o

The purpose of this research was to propose the scenario of Nakprasith Sch%gT)%Bongchongnuo
Foundation in the next decade (2018 — 2027). The research method was EDFR (F@grophic Delphi Futures
Research). The 21 person of purposive sampling experts were source of dotg) Gg\ectlng and analyzing data from a
record of expert interview and Likert Rating Scale questionnaires. Conteqo@alyys ondQ\%toUsncol median, mode
and interquartile range (Q3-Q1) were used to find the consensus o oé(\experts ar

The research found that

The consensus of the experts group prOJectecwg%\e scer‘wjrl okprOS|th School Wat Bangchangnua
Foundation in the next decade (2018 — 2027).: optmﬁ\t@ realistic 56§0 Lpessimistic realistic scenario and most
probable scenario which classified into three oreg\%ministroti riculum and instruction.

The optimistic realistic scenorﬁ&@ﬁ\consens&s e@we experts group pointed that the school
administration is stable and can resporﬁ%&we digital{échology change. The school curriculum is flexible and
encourages students’ skills. The |ﬂ}ﬂon res; he digital-technology change. But still keeping the school
moral. % Q

The pes&m&@éuhsﬂc sce : the consensus of the experts group predicted that the school
administration syste(ﬁs\oﬁ‘ected by a decrease in the number of students. Because of the decline of birth rate and
social change. The school curriculum does not meet the future careers. The instruction does not encourage the
performance and the students’ abilities. And lack of using instructional technology to design the learning process.

The most probable scenario: the consensus of the experts group pointed that the school administration
have to raise the quality management system. Using information technology comparable to international standards.

The school curriculum is always improved. And the instruction encourages educational mindset of the students.

Keywords: The scenario, Nakprasith School Wat Bangchangnua Foundation
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