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ABSTRACT

The purposes of this research were to 1) compare organizational culture factors and effectiveness of
personnel administration in schools as perceived by school administrators, heads-of personnel department, and
teachers, classified by positions, school sizes, and work experience; 2) discover the relationship and the predictive
power; and 3) establish guidelines for developing organizational culturefactors affecting the effectiveness of school
personnel administration. The samples, obtained through stratified random sampling technique, consisted of 45
school administrators, 45 heads of personnel department,’and 261 teachers, lyieldingsd total of 351 participants,
working in schools under the Office of Secondary Educational Service Ared 23, in the 2018 academic year.

The instrument for data collection was a set of guestionnaires concerning the factors of school organizational culture
with the reliability of 0.962 and discriminative power between-0.295-0.797, and the effectiveness of personnel
administration with the reliability of 0/949 and discriminative.power between 0.399-0.840. The statistics for data
analysis were mean, standard deviation, F — test (One< Way ANOVA), Pearson’s Product-Moment Correlation
Coefficient, and Stepwise Multiple Regression/Analysis.

The findings were as follows:

1. The organizational culture factors and effectiveness of personnel administration in schools, as a whole
and for each.aspect, were at a high level.

2. The organizational culture factors and the effectiveness of personnel administration in schools as
perceived by school administrators, heads of personnel administration, and teachers from different positions, school
sizes and work experience, as a whole, were different at the .01 statistical significance level.

3. The organizational culture factors and the effectiveness of personnel administration in schools had the
positive relationship at the .01 statistical significance level.

4. The five aspects of the organizational culture factors affecting the effectiveness of personnel
administration in schools were able to predict the effectiveness of personnel administration in schools. The said four
aspects in terms of personnel relationship (Xg), leadership (X;), personnel function (X;), work focused success (X,),
achieved the .01 statistical significance level, whereas the only aspect achieved the .05 statistical significance level

was rules and regulations (Xs). The regression equations could be constructed as shown below:
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The Prediction Equation of Unstandardized Score:
Y’ =0.829 + 0.194 Xg + 0.197 X; + 0.192 X; + 0.141 X, + 0.090
The Prediction Equation of Standardized Score:
7’ =0.234 Zyg + 0.234 Zy; + 0.213 Zy; + 0.152 Zy, + 0.105 Zys
5. The guidelines for developing organizational culture factors affecting the effectiveness of personnel
administration in schools, were classified into following five aspects: personnel relationship, leadership, personnel
function, work focused success, and rules and regulations.

Keywords: Organizational Culture Factors, Effectiveness of Personnel Administration
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