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A Study of a Performance Satisfaction of the Teacher under the Jurisdiction of the Office of
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ABSTRACT

The objectives of the research were to study and compare the performance satisfaction of the teacher under

the Jurisdiction of Samutsakorn Primary Education Service Area as classified by gender, age and educational levels.
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The samples used in the research were 297 teachers under the Office of Samutsakorn Primary
Education Service Area. The sample size was determined by Krejcie and Morgan’s table. The subjects were
derived by a simple random sampling. The research instrument was a five-rating scale questionnaire with a
confidence value of .91. Statistics used were percentage, mean, standard deviation, t-test, F-test and Scheffe’s
paired test.

The research findings were as follows.

1. The performance satisfaction of the teachers in the study was at a high level. It could be
explained that they were aware that the designated assignment was suitable to their ability. They had done all
the tasks by themselves. They were all committed to all the tasks they were given. They also got cooperation
from all parties concerned.

2. Based on a comparison of the performance satisfaction of the teachers under study as classified
by age, gender and educational levels, it was found that there was no difference found. in terms of satisfaction in
the performance.

Keywords: Teacher, Performance Satisfaction
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