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Knowledge Management to the Organization Management that is Excellent
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ABSTRACT

Knowledge management is a process that helps develop knowledge. And is an important process that
results in high—performance organizations-(excellence): Knowledge management is considered an important tool
in organizational development. Especially education-organizations The heart of knowledge management is the
exchange of knowledge under the atmosphere-of Kalya Nimit. Which makes learning things And help create
creativity in their development Develop work at any time The knowledge management is not the science of
organizational development adimed at using technology. And the network only anymore But has become a new
science at leading organizations around the world Not even in educational institutions Knowledge management
techniques have been implemented in their own schools. In order to improve the potential of the workers,
increase productivity and increase the efficiency of the organization's services more efficiently. To find excellent
practices by using activities to visit to exchange learning In order to make it easier to discover excellent practices
And when personnel have excellent practices, it will result in excellent performance And ultimately will make the
organization successful in the process as well

Keywords: knowledge management, the organization of excellence
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