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ABSTRACT

The purposes of the research were to investigate the current conditions and desirable conditions of
transformational leadership in academic administration of basic education schools, and to development the
strategies for transformational leadership in academic administration of basic education schools. The samples
used in the research were 458 school administrators and teachers. The research instrument was five—point
Likert scale questionnaires with the overall reliability of 0.92.

The findings of the research indicated that;

1. On the whole, the desirable condition of transformational leadership in academic administration of
basic education schools was at the high level. In term of the current condition of transformational leadership in
academic administration of basic education schools, it was found that on the whole, it was at the moderate

level.
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ABSTRACT

The purposes of the research were to investigate the current conditions and desirable conditions of
transformational leadership in academic administration of basic education schools, and to development the
strategies for transformational leadership in academic administration of basic education schools. The samples
used in the research were 458 school administrators and teachers. The research instrument was five-point
Likert scale questionnaires with the overall reliability of 0.92.

The findings of the research indicated that;

1. On the whole, the desirable condition of transformational leadership in academic administration of
basic education schools was at the high level. In term of the current condition of transformational leadership in
academic administration of basic education schools, it was found that on the whole, it was at the moderate
level.

2. The strategies for transformational leadership in academic administration of basic education
schools comprised 6 strategies; they were, 1) the development of School Supervision, 2) the promoting
empowerment in the development of the media. Innovative learning performance, 3) the improving the quality
of learning is based on the guidelines of the curriculum, 4) the teachers to teach students to develop an
integrated all-round way, and 5) the potential in planning, administration, academic staff of all parties, and
©6) the encourage assessment for learning.

Keyword: Strategies for Transformational Leadership, Academic Administration
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