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Personnel Administration in New Normal Era of School Administrators’ under Provincial Administrative
Organization of Nakhon Ratchasima Province.
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ABSTRACT

The purposes of this research were 1) to study personnel administration in new normal era of school
administrators and 2)to’ compare opinions on personnel administration in new normal era of school administrators
under Nakhon Ratchasima provincial administrative organization classified by work experience and size of school.
The samplegroup consisted of 311 school administrators and teachers using Krejcie and Morgan table and stratified

randonm~sampling method. The research instrument was a 5-level rating scale questionnaire with reliability = 0.79.
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The statistics used for data analysis comprised frequency, percentage, mean, standard deviation, t - test, F - test,
and One - Way ANOVA.
The research results were found that:

1. Personnel administration in new normal era of School administrators” under provincial administrative
organization of Nakhon Ratchasima province, in overall, was rated at a high level.

2. The comparison results of opinions of school administrators and teachers on personnel administration
in new normal era of School administrators’ under provincial administrative organization of Nakhon Ratchasima
province. classified by work experience and size of school were different. The comparison results showed that the
opinions, in overall and in each aspect, were different with statistical significance at .05 level, including thedspect of
recruitment and appointment, and the aspect of workforce planning and positioning, while the othep-aspects were
not different
Keywords: Personnel Administration, New Normal Era, Schools under Provincial Administrative Organization of

Nakhon Ratchasima Province.
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