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School Administrators: Components And Factors In Managing The School To Be A Happy Organization
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ABSTRACT

During'the working period, no one can deny that the organization is like a second home, which has
devoted mote than half of the day and life to the organization. And of course, everyone wants something in return
from the‘organization, which is the elements and factors in managing a happy organization (Happy Workplace), both

happiness in work and happiness in life. But how to make the organization a happy organization? This article
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presents the elements and factors in managing a school to be a happy organization according to the definition of
happiness in Buddhism, which consists of comfort, pleasure, physical and mental happiness or physical happiness
and mental happiness, by emphasizing the determination of elements and factors in a happy organization, starting
from the executives, which is an important starting point in determining the elements and factors in managing a
happy organization. “Happy people (Happy People), a pleasant workplace (Happy Home), a harmonious community
(Happy Teamwork)” The organization through the mechanism of managing a happy organization, starting from the
process of integrating participation within the organization in all sectors, based on happiness from work.
Elements and factors in school management to become a happy organization include: 1) Mental happiness 2) Social
happiness 3) Financial happiness 4) Brain happiness 5) Family happiness 6) Physical happiness 7) Hagpiness from
observing the rules 8) Happiness from cooperation of parents and community 9) Happiness from relaxation 10)
Happiness from good materials and equipment 11) Happiness from safety of life and property(12) Cultural happiness
13) Happiness from good environment 14) Happiness from positive thinking 15) Happiness from management policy
16) Happiness from school welfare

Conclusion: These elements and factors can be used as guidelines for management in order to raise the
efficiency of operations to achieve the goals set on the basis of happinessthdt everyone desires. On the basis of
participation between personnel in every sector and organization.

Keywords: Components and factors in administration, School of Happiness, Organization of Happiness.
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