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The purposes of this research were: 1) to study the ele% ts of digital leadership of educational institution
administrators, 2) to study the digital leadership of educoti%rjw\ltution administrators, and 3) to analyze the
confirmatory elements of digital leadership of educotionc('hg@t’ution administrators under the jurisdiction of the Sakon
Nakhon Primary Educational Service Area Office 2.@@ sample group used in the research consisted of school
administrators and teachers under Sakon Nakheyt Bfimary Educational Service Area Office 2, academic year 2023.
The sample group consisted of 383 people\\gg sified as 105 school administrators and 278 teachers, using multi -
stage random sampling. Data were ted using a 5 - level estimation scale questionnaire, which had a
discriminatory power ranging @to .83 and a reliability coefficient of 0.99. Descriptive and inferential statistics

were analyzed using the SP67§65 ftware package, while confirmatory factor analysis was conducted using the Mplus

The rese@cg}esults were as follows:

ponents of digital leadership of school administrators under Sakon Nakhon Primary Educational

program.

7
Service Q,@O fice 2 have 5 main components and 14 sub-components, with 56 indicators, consisting of:
Con?p@t 1: Digital vision, consisting of 1) creating a digital vision, 2) dissemination of the digital vision, and

implementation of the digital vision; Component 2: Digital literacy, consisting of 1) digital understanding, 2) digital

2) digital communication attitude, and 3) clarity in digital communication; Component 4: Creating a learning culture

E (\use, and 3) information literacy; Component 3: Digital communication, consisting of 1) digital communication skills,

in the digital world, including 1) collaborative working values and 2) digital agility; and Component 5: Digital
professionalism, consisting of 1) expertise in using digital technology, 2) creating a digital learning environment, and

3) management using digital technology.

v L4
9NENNTUINITNTISANEILAZNIEHHT atiuaaulaw hitps:/jeal.snru.ac.th

259

“
RS

&



({\

v . 1
1M5N1INTUINITNTTANEINATANIZYEN AAneNRasaganauas 19 13 aiiud 51 eneu - Aguieu 2568

JOURNAL OF EDUCATIONAL ADMINISTRATION AND LEADERSHIP 13(51) April - June 2025

2. The digital leadership of educational institution administrators under Sakon Nakhon Primary
Educational Service Area Office 2 overall was at the highest level. When considering each component, it was found
that the component with the highest average was digital communication, followed by creating a learing culture in
the digital world, digital professionalism, digital vision, and digital literacy, respectively.

3. Checking the consistency of the digital leadership component analysis model of school administrators
under the jurisdiction of the Sakon Nakhon Primary Educational Service Area Office 2, the development was

consistent with empirical data. The conformity measures were obtained as follows: X2 = 58.377, df = 49, )3/d
1.191, P - value = 0.1687, RMSEA = 0.022, CFl = 0.998, TLI = 0.997, and SRMR = 0.013. The weight o

elements is positive and statistically significant at the 0.01 level for every element and has a value bet .928
and 0.982. The weight values of the components from highest to lowest are as follows: digitolal)'ter .982),
creating a learning culture in the digital world (.963), digital professionalism (0.957), digital vis .946), and
digital communication (0.928). Qb
Keywords: Factor Analysis, Digital Leadership, School Administrators V(\"&
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