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ABSTRACT

This quantitative research consisted of 3 objectives, including 1) to study the soft skill levels of school

administrators in the Wachira Burapha School Consortium under the Secondary Educational Service Area Office %
Bangkok 2, 2) to study the level of teachers’ ability to work collaboratively concerning individual differences in the o@Q\
Wachira Burapha School Consortium under the Secondary Educational Service Area Office Bangkok 2, and 3) to (%

study the relationship between the soft skill levels of school administrators and levels of teachers’ ability to work Q

collaboratively with respect to individual differences in the Wachira Burapha School Consortium under the Ses)or@(b
Educational Service Area Office Bangkok 2. This research was conducted with teachers in the Wachira B%%

School Consortium under the Secondary Educational Service Area Office Bangkok 2 during the secon%g}ester of
the 2023 academic year. The sample was selected through simple random sampling, totaling {nplividuals.

The research instrument was a 5 - level rating scale questionnaire with a 0.84 confidence |éVal.“The statistics for

data analysis were percentage, mean, standard deviation, and Pearson’s correlation co€fficient.
The study results showed that (@\

1. the soft skill levels of school administrators in the Wachira Buroo@@chool Consortium under the
Secondary Educational Service Area Office Bangkok 2 were at a high level rall,

2. the level of teachers’ ability to work coIIOborotivegy %%pect to individual differences in the
Wachira Burapha School Consortium under the Secondary Eduggﬁcﬁ&@ervice Area Office Bangkok 2 was at a high
level overall, and (\

3. the relationship between the soft skill I@e of school administrators and the level of teachers’ ability
to work collaboratively with respect to individual ?@Q’nces in the Wachira Burapha School Consortium under the
Secondary Educational Service Area Office Rh%@k 2 was positive at a very high level with a statistical significance
level of .001 (r = .917, p < .001). @

Keywords: Soft skills of educotio&@ inistrators, Collaborative teamwork, Individual differences.
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