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ABSTRACT

academic affairs administration based on the principles of trust, and study guidelines for upgrading the li
academic affairs administration based on the principle of trust. The sample group for this study consistedof
government teachers dffiliated with Donmuang Taharnargardbumrung School, Seekan (Wogbr‘gyupothum) School,
and Donmuang Chatuchinda School. The sample size of 162 individuals was determined {a\@he table of Krejcie
and Morgan (1970) and selected through simple random sampling. The tool used for, &bcollection was a 5-level
rating scale (dual response) questionnaire with an I0C consistency index betw o% - 1.00. The questionnaire
demonstrated acceptable reliability for the current conditions with a Cronb%ﬂ‘ﬁo ha of 0.975, and also for the
desirable conditions with a Cronbach's alpha of 0.985. The data were @@yzed and presented in various forms
including frequency distribution, percentage, arithmetic mean, stw deviation, and Modified Priority Needs Index
(PNl °)o$
The research findings indicated that (\?)o) o

1. The current conditions of academic @dministrqtion in terms of overall trust was at a moderate
level. When considering specific aspects, the hj et average score was in the perception of good intentions
(i = 3.480, S.D. = 0.816), while the Iowxégg rage score (i = 3.290, S.D. = 0.880) was in the feeling of
dependence. The desired conditions ademic affairs administration in terms of trust was at a high level overall.
When considering specific asp hg%ghest average score was in the feeling of experiencing genuine openness
(X = 4.429, S.D. = 0.764), &z‘@he lowest average score was in confidence in abilities (X = 4.389, SD. =
0.795). The analysis of, (}ecessory requirements for academic affairs administration based on trust reveals that
the aspect with tff\%est priority needs index is the feeling of dependence (PNly4feq = 0.339). Following that
was com‘id&a&%@\:bilities (PNIyogified = 0.305), while the aspect with the lowest priority needs index was the
percepti good intentions (PNly,gfeq = 0.269). The prioritized importance and sequence of the academic work
fra ofk that school administrators needed to develop based on trust, as indicated by respondents with the

ighest ranking, placed curriculum development as the top priority (Rank 1). In the context of guidelines

development for academic affairs administration based on trust, there was consensus among respondents on
development strategies.

2. The two strategies with the highest frequency were as follows: (1) School administrators should
enhance motivation and facilitate the development of academic work, and (2) School administrators should listen,

accept feedback, and consider suggestions for academic development without bias.

Keywords: Guidelines for Upgrading the Quality, Academic Affairs Administration, Trust

@

The objectives of this research were to investigate the current and desired conditions and needsop]‘g}%
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