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ABSTRACT N
o

The purposes of this research were to 1) examine and con@mwswoto adership, organizational

culture, and teacher performance, classified by school sizes; 2) oly e the relai between administrators'
leadership, organizational culture, and teacher perform olyze od tors' leadership, and
organizational culture that were good predictors of te o@

erformanc ools; 4) establish guidelines for
developing administrators’ leadership and organization | culture th %ood indicators of teacher performance.
The research sample included teachers Work|ré~$w rimary sc nder Udon Thani Primary Educational Service
Area Office 3, during the 2023 Qcodem$0r The s mpe¢)ée was determined using Krejcie and Morgan's table,
resulting in 266 participants selecte %ugh proport stratified random sampling. Research tools comprised a
set of questionnaires on odm|n|s 0 Ieodersh% organizational culture, with discriminative power values

ranging from 0.62 to 0.91 th rehob&ya@\

8; a set of questionnaires measuring teacher performance, with

discriminative power \éq\lés m O. 49 and the reliability of 0.97; and a structured interview form. Statistics
for data analysis i ed frequen ; entage, mean, standard deviation, one sample t - test, and simple,
Pearson’s proghg})noment correlation coefficient, and Stepwise multiple regression analysis.

Tf@\ﬁndmgs were as follows:

1. The comparison results of administrators’ leadership, organizational culture, and teacher performance,
classified by school sizes revealed that:
1.1 The administrators’ leadership and organizational culture were overall at a high level. Overall,
there were no differences in terms of school sizes.
1.2 The teacher performance was overall at the highest level. In terms of school sizes, overall and in
each aspect, there were no differences.
2. The relationship between administrators’ leadership, organizational culture, and teacher performance
in schools revealed that:
2.1 The administrators’ leadership and teacher performance, and the administrators’ leadership and

organizational culture, overall showed positive relationships at the .01 level of significance.
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2.2 The organizational culture and teacher performance, overall, showed a positive relationship at
the .01 level of significance.

3. The administrators’ leadership and organizational culture encompassed four aspects, that were good
predictors of teacher performance: 1) honesty and integrity, 2) a sense of belonging, 3) organizational purposes, and
4) participative management. The multiple regression analysis equation could be written in the form of raw scores
and standard scores as follows:

Y'=.622 + .605(Xg) + .089(X;) + .079 (X;) + .094 (X,)
Z '= .663(Zy) + 114(Z,) + .109(Z;) + .110(Zg)

4. The dlternative guidelines for developing leadership management and organizaion@hculture that
influenced teacher performance comprised four aspects, namely honesty and integrity, a $h elonging,
organizational goals, and participative management. 0)0) o

Keywords: Administrators’ Leadership, Organizational Culture, Teacher Perform%(e-\
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