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ABSTRACT

o\
The purposes of this research were to compare and examine the relationship be o‘}grformonce
motivation and the success of performance agreement (PA) of teachers in schools for t&q,zgaf %der the Northeast
Special Education Bureau. The research sample consisted of 138 participants, includindv18 administrators and 120
teachers from six schools in the academic year 2023. The sample size was defermined using Krejcie and Morgan’s
table and simple random sampling. The data collection tools included inteNQo@orms and %mt scale
0

questionnaires, comprising performance motivation with discriminativ (\h}ues from (3%@@ .936 and the reliability
Z .925

of 0.918, and the success in PA of teachers with discriminot'&e @e from 0.7 and the reliability of
0.915. Data analysis statistics were percentage, mean, st% devioct;lj)n, ndent Samples t - test, One -
Way ANOVA, and Pearson’s Product - Moment Corre&ﬁ)}{oefﬁcient. Q

The findings were as follows: @ o~

1. The performance motivation g%{cberoll octf vel.

h
, 47 _
2. The success in PA of teackhérs was overall highest level.
3. The performance moéVgti n, clossifi@-\positions, and academic standing, showed overall
differences at the .01 level of %ﬁ(w{iconce. W cb&idering special academic qualifications, no significant

differences were observe@@ll or in eqa K'aspect.

4. The in PA of t 03} classified by positions, overall, showed differences at the .01 level of
significance. Re academic standing, there were no differences overall or in each aspect. In terms of special
education qualifications, overall, there were differences at the .05 level of significance.

5. The relationship between performance motivation and the success in PA of teachers was positively
correlated at a high level at the .01 level of significance, with the correlation coefficient of r,, = .759.

6. The guidelines for developing performance motivation and achieving success in PA of teachers
involved four aspects: 1) supporting and encouraging all teachers to consistently perform their assigned duties;
2) providing moral support to facilitate job performance for all teachers; 3) supplying facilities to enhance teachers’
effectiveness in instructional management; and 4) supporting ongoing education to foster of knowledge and teaching

skills.

Keywords: Performance Motivation, Success in Performance Agreement of Teachers
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