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ABSTRACT 03\
o

The purposes of this research were to examine, comp ond identify the relationship, determine the
predictive power, and establish guidelines for developing visi eadership of administrators affecting the
performance motivation of teachers in schools under Sok{a%c’&g)k gr? Primary Educational Service Area Office 2. The
sample consisted of 339 participants, including 79 ohadministrators, and 260 teachers in the 2023 academic
year. The sample size was determined through d)ce)) ejcie and Morgan table and multi-stage random sampling.
The instrument for data collection included{zg f 5 - level rating scale questionnaires: visionary leadership of
administrators with the discriminative % ranging from 0.611 to 0.942 and the reliability of 0.971, and the
performance motivation teach @\t e discriminative power ranging from 0.365 to 0.876 and the reliability of
0.934. Statistics for data on% were frequency, percentage, mean, standard deviation, Independent Samples t-
test, One-Way ANOVA&ONS product-moment correlation coefficient, and Stepwise multiple regression analysis.
The interviews wer o'conducted to establish guidelines for improving administrators’ visionary leadership

affecting te}:%@%’\performonce motivation within schools.

Jgrgtults were as follows:

o 1. The administrators’ visionary leadership was overall at a high level.
Q 2. The teachers’ performance motivation within schools was overall at a high level.
(\% 3. The administrators’ visionary leadership, classified by positions, was overall at the .01 level of
@(\o; significance, whereas there was no difference overall in terms of school sizes, and work experience.
({\ 4. The overall teachers’ performance motivation in schools, classified by positions and school sizes,
showed differences at the .05 level of significance and the .01 level of significance, respectively. In terms of school
sizes, a significant difference was observed overall at the .01 level of significance, whereas no significant difference

was found overall in work experience.
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5. The relationship between administrators’ visionary leadership and teachers’ performance motivation in
schools was positive overall at a high level with the .01 level of significance and a correlation coefficient of r,, = .756.

©. The administrators’ visionary leadership, consisting of four aspects: Visionary Role Model, Creating
Innovation toward Vision, Vision Implementation, and Futuristic Visioning Perspective, could predict teachers’
performance motivation within schools at the .01 level of significance with 56.80 percent and a standard error of

estimate of +0.25658.

7. The guidelines for developing visionary leadership of administrators affecting teachers’ perforr:fn @
motivation in schools, consisted of four aspects: Visionary Role Model: Administrators must be visionary role §>
to encourage personnel to perform their tasks with the schools’ vision; Creating Innovation toward Visior‘k;\
Administrators should possess visions, and implement technology innovations regularly; Vision Ir:f)le ntation:
Administrators are advised to promote and support personnel in employing strategies for achievi ccess; and
Futuristic Visioning Perspective: Administrators and personnel are advised to analyze both %%I and external
circumstances within the organization. 7
Keywords: Visionary Leadership of Administrators, Teachers’ Performance N\ciiﬁsbn
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