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ABSTRACT “

Q
The objectives of this research were 1) to study the leadership soft skills of school administrators, OQ)
2) to study the teacher performance motivation, and 3) to study of the leadership soft skills of school administrat rQ
affecting teacher performance motivation under the secondary educational service area office Bueng Korz:.‘)ﬂ-%(§
samples consisted of 278 school administrators and teachers by a stratified random sampling. The rese
instrument was a questionnaire and the reliability of the questionnaire was 0.988. The statistics Léf\g e data
analysis were percentage, mean, standard deviation. and Pearson's Correlation Coe]‘ficientg)e%
The findings of the research were as follows:

1. Overview of the leadership soft skills of school administrators indicate h of all performance. The
highest mean score was ethics skill of performance and professionalism follow o%ﬂmumcotlon skills, leadership
skill, collaboration skill and the lowest mean score was creative problem sol (\sdll.

2. Overview of the teacher performance motivation indicot?d?ohigh of all performance. The highest
mean score was the successful followed by acceptable, job desci’&)% responsibility and the lowest mean score
was progress in work. %\

3. The results of the study on the level of tf(e\sedﬂtlonshlp between leadership soft skills of school
administrator and teacher performance motivation er the secondary educational service area office Bueng Kan, it
was found that all components were a statistic R}ogi nificant positive correlation at the .01 level with a correlation
pbetween 0.521 - 0.859. When compored% rrelation coefficient in each aspect, the highest correlation with
leadership soft skills of school administ as ethics skill of performance and professionalism (Xs) which correlated
with teacher performance mo o%n high level (r = 0.859), following by was creative problem solving skill (X,)
in high level (r = 0.814) and %}west correlated component was communication skill (X;) which correlated with

teacher performance ivation (Y) in moderate level (r = 0.521).

Keywords: Leod?@soft skills of school administrator, Teacher performance motivation
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