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ABSTRACT A
o/

The purposes of this research were to examine, compare, and determine the relotio?\@between being a
learning organization and the effectiveness of teachers' learning management in schools u Nakhon Phanom
Primary Educational Service Area Office 2. The sample consisted of 329 porticiponﬁ(i%: ing 93 school directors
and 236 teachers working in schools under Nakhon Phanom Primary Educotior@ice Area Office 2. The sample
size was determined using Krejcie and Morgan's ready — made Table, and sq?ﬁ—stoge random sampling. The data
collection tools included two sets of 5 - level rating scale questionnaf® o The first set assessed the level of being a
learning organization, demonstrating the discriminative power rangi %m .339 to .656 and the reliability of .918.
The second set evaluated the effectiveness of teachers’ qur&@on%?gement in schools, with the discriminative
power values ranging from .563 to .663, and the reliabi m .961. Statistics for data analysis included frequency,
percentage, mean, standard deviation, t — test for Irﬂ)eo]g dent Samples, One - Way ANOVA, and Pearson's

product-moment correlation coefficient cmdlysiio interviews were also employed to establish guidelines for

developing a learning organization and assessing the effectiveness of teachers' learning management in schools.

The research results reve that

1. Being a learning w@é&tion, as perceived by participants, was overall at a high level.

2. The effectivergssof learning management, as perceived by participants, was overall at a high level.

3. Being a Ié‘gw g organization, as perceived by participants, classified by positions, school sizes and
work experienc&s (}no differences.

4. ffectiveness of learning management, as perceived by participants, classified by positions,
school SR% work experience showed no differences.

5. Being a learning organization (X;) and the effectiveness of learning management (Y,) exhibited a
gl‘ggihont positively correlation at the .01 level of significance, with a high level of correlation coefficient of

é{\o\'xm =.722.
({\ 6. This research has proposed guidelines for developing the efficiency of being a learning organization

involving one aspect: Cognitive Styles: Administrators demonstrate the ability to engage in thinking process,

thoughtful consideration, review, critical evaluation of various circumstances before making decisions related to
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operational performance and plans. School directors are advised to serve as promoters, supporters of teachers and

personnel, fostering opportunities for self - development in terms of knowledge, abilities, interests, and aptitudes.

Keywords: Being Learning Organization, Effectiveness of Teachers' Learning Management %
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