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ABSTRACT

The aims of this research were: 1) study the basic information for the development of a participatory
internal supervision model to promote the proactive learning management of Banpadaeng School teachers. 2) to %
development of an Internal supervision model with the participation promoting active learning of teachers @
Banpadaeng School. 3) experiment development of an Internal supervision model with the participation pror@ng
active learning of teachers Banpadaeng School. 4) assessing development of an Internal supervision mtﬁ%t with the
participation promoting active learning of teachers Banpadaeng School. It was carried out in 4 pho%X; ases 1
1) study the basic information for the development of a participatory internal supervision mod G?)romote the
proactive learning management of Banpadaeng School teachers. phases 2 to develop ?@‘ an Internal supervision
model with the participation promoting active learning of teachers Banpadaeng Schg%r})hoses 3 experiment
development of an Internal supervision model with the participation promoting‘@etive learning of teachers
Banpadaeng School. and phases 4 assessment of teacher satisfaction with@mcipotive internal supervision model to
promote the proactive learning management of Banpadaeng School tr%((}%rs. The statistics used is X , S.D.
and t - test ) CC;QO

The results of the study were as follows: o)o) o»

1. The results of the study of basic informati /n\for the development of a participative internal supervision
model to promote proactive learning management ;é&’ebchers found that there were 3 components:

1) internal supervision 2) participation aspect qn\d@ in the field of proactive learning management

2. The results of the dev%op %%tsof a model of participatory internal supervision In order to promote
teachers proactive learning monoge@%@t was found that there were 5 components as follows: 1) principle 2)
objective 3) content 4) process ogé%‘) measurement and evaluation participatory internal supervision to promote
the proactive learning man ent of teachers the overall suitability was at the highest level.

3. The resP oﬁ:je experimental model of participatory internal supervision. In order to promote the
teachers' prooctiv;afebming management, it was found that the average score before receiving the internal
supervision W&%%rticipotion was 14.57 and the mean score after school was 25.21 and the t-test value was 21.35
with t—tg%@g%

,g\ 4. The results of the assessment of satisfaction with the participative form of internal supervision to
promote the proactive learning management of teachers, it was found that the overall satisfaction of teachers was at
the highest level.

Keywords: Development of an Internal Supervision Model, participation Promoting Active Learning
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