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ABSTRACT

The objectives of this research were 1) to study the current and desirable conditions of teacher development
4.0 in schools under the Nakhon Ratchasima Secondary Education Service Area Office. 2) to develop a model of
teacher development 4.0 in schools under the Nakhon Ratchasima Secondary Education Service Area Office; 3) to
assess the model of teacher development 4.0 in schools under the Nakhon Ratchasima Secondary Education Service
Area Office by using a research methodology that combines multistage methods. The tools used were interview
forms and questionnaires. The sample consisted of 44 school administrators and 321 teachers, totaling 365 schools
under the Nakhon Ratchasima Secondary Educational Service Area Office. The key informant was Dr. Thanawat
Sukkasem, director of Pak Chong School. Assoc. Prof. Dr. Thaweesak Jindanurak, Deo%oPE\ducotion Sukhothai
Thammathirat Open University Dr. Rattima Panich Anurak Former Director of Nakhep asima Secondary
Education Service Area Office Mr. Niramit Duadkratok, Director of Boonwattana &@ﬁolyze the data by
averaging Standard Deviation, PNIqeq. and Content Analysis o\

The results of the study revealed that: o O)Q

1. The necessity of teacher development 4.0 in schools@ the Sec@s{ory Educational Service Area
Office had a value of PNl 4eq = 0.08. The importance of ne@@(‘n}ex was o?%st PNIiogiied = 0.14, followed by
teachers seeking new knowledge and using ICT as and r's unders e social situation (Capture the pulse of
society) and community PNl ogeq = 0.11 and teache&@@/e a teach Ifit.
2. Teacher Development 4.0 in sc%@nder the g%%ory Educational Service Area Office, named

Teacher Development Model 4.0: TDM 4.0 %sts of 5 cqﬁagonents: 1) the objectives of the model. 2) the model
principle, 3) the main elements of the Vo ,4)a guo@ for evaluating the model, and 5) the success criteria for
implementing the model. The m%i_\ ponents @fzg}model consist of 5 aspects: (1) classroom modification (2)
information technology pote t@developme?% )“understanding of social and community situations (4) teaching
adjustments (5) departuré from the origirial ‘eonceptual framework The results of the assessment of teacher
development model@?Q schools @@'sr the Office of Secondary Education Service Area Nakhon Ratchasima in
terms of accuraCyy, suitability and overall feasibility are at a high level.
Keywords: Model development, Teacher Development Model 4.0, Schools under the Secondary Educational Service

Area Office Nakhon Ratchasima
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