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ABSTRACT o®
1S e

The purposes of this correlation research wer§{°

, determine the relationship, identify the
predictive power, and establish the guidelines ]‘orcr{eqe oping or al climate affecting work motivation of
teachers in schools under Sakon Nakhon Pri ducationgl(Service Area Office 2, as perceived by administrators
and teachers categorized by positions, I'sizes, Q;dde@'k experience. The sample group was determined using
Krejcie and Morgan’s table and th%@ stage ra sampling, which consisted of 352 participants, including 103
school administrators and 249 teachers ]‘rom ools under Sakon Nakhon Primary Educational Service Area
Office 2 in the 2022 ocoﬁ% year. The(t\g}or data collection was a set of 5-point rating scale questionnaires,
comprising Section 1; nizational dte, with the predictive power ranging from 0.32 to 0.98, and the reliability
of 0.95; Sectio chers’ Motivation on Work Performance, with the predictive power ranging from 0.59 to 0.97
and the reliability of 0.93, and interview forms. Statistics for data analysis were percentage, mean, standard
deviation, Independent Samples t-test, One-Way ANOVA, Pearson’s product-moment correlation coefficient, and
Stepwise multiple regression analysis.
The findings were as follows:

1. The organizational climate of schools was overall at a high level.

2. The work motivation of teachers was overall at a high level.

3. The overall differences in the perceived organizational climate among participants with different
positions in schools were at the .01 level of significance. There were no significant differences observed based on

work experience. In terms of school sizes, there was an overall difference at the .05 level of significance.

4. The overall differences in the perceived work motivation of teachers, as observed by participants with

different positions, reached the .01 level of significance. In terms of work experience, there was an overall difference
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at the .05 level of significance. When considering school sizes, there was no significant overall difference in work
motivation.

5. The organizational climate and teachers’ work motivation had a positive relationship at the .01 level of
significance with the highest level (r=.902).

6. The four organizational climates, namely organization structure, responsibility, performance standards,
and warmth and support, were found to have the predictive power on teachers’ work motivation in schools at the
.01 level of significance.

7. The guidelines for developing an organizational climate that could predict teachers’ work motivation
included four aspects: Organization Structure, creating a clear and well-defined organizational structure within
schools; Responsibility, focusing on supporting and enhancing the awareness of duties and evofknassessment;
Performance Standards, entailing the establishment mutual agreements regarding trans o?}3}:>erformcmce levels
and criteria; and Warmth and Support, emphasizing the creation of an environment@{aﬁ&ctg%zed by love,
commitment, active listening to opinions, and conducive workplace conditions t%&i\%port work morale.

Keywords: Organizational Climate, Work Motivation of Teachers o
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