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ABSTRACT

The objectives of this research were 1) to study the effectiveness of schools, 2) to study the management of
talents under the jurisdiction, and 3) to study the relationship between talent management and the effectiveness of
schools under Nong Khai Primary Educational Service Area Office 1. The sample group consisted of 302 school
administrators and teachers. The instrument used for data collection was a questionnaire. The statistics used in the
data analysis were percentage, mean, standard deviation. and Pearson's Correlation Coefficient Test.

Research finding were as follows:

1. Overview of the talents management of school administrators, indicated a high level. When compared
to each other, the highest mean was talent retention, following by talent development ondoeVéJQoting effectiveness
and rewarding talents and the lowest were recruiting and selecting talent. Y] °®

2. Overview of the effectiveness of the school indicated a high level. W&A L rﬁbored to each other, the
highest mean was the teacher's job satisfaction, following by the participation of fparents, and community,
Leadership of school administrator, learning management and the lowest woe t quality of the learners. which had
a high level of performance. \})o Q\

3. The results of the study on the level of relot|onsh|pb®ween tole agement and the
effectiveness of schools under Nong Khai Primary Educotlon ice Area QT It was found that all components
were a statistically significant positive correlation at the (Dékvel with,b étlon between 0.666 — 0.786. When
compared the correlation coefficient in each aspect ébl@ﬂghest cor, %1 with talent management was talent
retention (X,), following by effectiveness evalu g\md reworw(hch correlated with school effectiveness in a high
level. (Y) (r = 0.786). Talent (X5) was at a oﬁ:/el @é), and the lowest correlated component was talent

recruitment and selection (X;), which c&hgl ted with sshod! effectiveness in a moderate level (Y) (r = 0.666)
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