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ABSTRACT N

o5

The purpose of this research was to study, compare, find the relp@%)hip, and ]‘mthe predictive power of
Administrators based on good governance affecting the personnel m@\e?nent in schodls under the Secondary

Educational Service Area Office Sakon Nakhon according to the s of scho @ministrotors, teachers and
teachers responsible for personnel administration. Classified sition, sch ize and experience in different
operations. The sample group used in this research consisted of 339 Sdivided into 98 school administrators,

196 teachers and 45 teachers responsible for pers@@udminist&% he size of the sample was determined using
the table of Krejcie and Morgan and select%j &%\somple o9ro stratified random sampling. Every school was
selected as a random sampling unit. The iris{riment used ata collection was a questionnaire on 5-level
estimation scale consisting of a ques?@@‘bire on mor@@ment according to the principles of good governance of
executives. There was a confida@olue of @ nd personnel management in school. There was a reliability of
0.970. The statistics used 2%50\1 analysis O\Q{r%ercentoge, mean, standard deviation, One-Way ANOVA, Pearson's
Product-Moment Corr?@@ Coefﬁcient‘,’%d Stepwise Multiple Regression analysis.

The result€showed that

1. Management according to the principles of good governance of executives Overall, it was at a high
level.

2. Personnel management in schools Overall, it was at a high level.

3. Management according to the principles of good governance of executives Classified by the status of
holding the position overall, there was a significant difference at the .01 level, but classified by the size of the school.
and according to the experience in working overall, there was no difference

4. Personnel management in schools Classified by position Overall and each aspect is different. There
was a statistical significance at the .01 level but classified by school size and the experience in working overall, there
was no difference

5. Administrators based on good governance with personnel management in schools have a positive

relationship highest level, It was statistically significant at the .01 level with a correlation coefficient of 0.919.
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6. Management according to the principles of good governance of executives that can predict personnel
management in schools with statistical significance at the .01 level in four aspects: morality The main aspect of
participation and the main responsibility was 84.60% and there was a standard error of forecast equal to +
0.26480.

7. This research proposes management development guidelines based on 4 principles. Administrators'
governance that affects personnel administration in schools Under the Office of the Secondary Education Service
Area Sakon Nakhon.

Keywords: Administrators Based On Good Governance, The Personnel Management In Schools
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