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ABSTRACT

The purposes of this research were to Development of curriculum management model to promote
vocational skills for schools to expand opportunities in Hill Tribe Under the Chiangrai Primary Educational Service Area
Office. There is a research process based on the research question, the study of development of curriculum
management model to promote vocational skills for schools to expand opportunities in Hill Tribe Under the Chiangrai
Primary Educational Service Area Office. Current condition, Elements of the model and g}ylgw%ty. By using the
Design integrated research method, collecting data from schools to expand opportunitigs%e highlands primary
education in Chiang Rai Province, 34 schools in the study of condition and compo?&\%?)currlculum management
model To promote vocational skills for schools to expand opportunities in Hill T Jgg\The research tools are Document
analysis form, questionnaire, form Data analysis by statistical analysis w@equency ntage, mean, standard

deviation, Creation and development of curriculum management @ promoteo@ ional skills for schools to
orm

expand opportunities in Hill Tribe. The research tools were i ond conversotion recording form.
The statistical data analysis was content analysis, mean o ndard Jj n to assess suitability. Possibility and
usefulness of curriculum management model to prom vocoUonaI chools to expand opportunities in Hill

Tribe The research tools are Focus Group Dlscusmé&ed statistiéaNd8ta analysis Content Analysis, Mean and

Standard Deviation. To present a curriculu@% ogemer‘ds)rr@l to promote career skills for schools expanding

opportunities in the area. high Primory&@non Are in Chiang Rai Province the research tools are checklist
%ys&

by expert. The statistical data on@os conte
The results revecled(@ (\

1. Condition @@riculum m ement to promote vocational skills for schools to expand opportunities in
Hill Tribe Under the Ghiahgrai Primary Educational Service Area Office, the assessment results were at a high level.
(X =4.20, S.D=0.657)
Results of creating and developing a curriculum management model to promote professional skills for
schools to expand opportunities in the highlands The Office of Primary Education in Chiang Rai Province consists of 6
components: (1) principles (2) objectives (3) system drive (4) operation of model (5) evaluation (6) success conditions
Results confirming developing a curriculum management model to promote professional skills for schools to
expand opportunities in the highlands The Office of Primary Education in Chiang Rai Province Experts agree that be
appropriate possibility and helpful.
Keywords: Curriculum Management, Model to Promote Vocational Skills, Schools to Expand Opportunities in Hill

Tribe
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