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ABSTRACT

This research aimed to: 1) identify the current condition in the best practices of moral school management;
and 2) create the best practice of moral school management. Research sample was moral schools of OBEC in
Songphinong District, Suphanburi Province. The informants derived by purposive selection which consisted of 1)
school administrators in the best practice of moral schools of OBEC, totally 3 respondents, used by in—depth
interview methods, and 2) school administrators, teachers, educational personnel, representative from parents, and
representatives of the educational institution committees, totally 12 respondents used by focus group. Research
instruments were document survey form, interview form, and observation form. Data were analyzed by frequency,
percentage, and content analysis. o (\

The results were as follows: o) °Q>

1. Current conditions in the best practice for the moral school monogemem’ 9 OBEC found that
management process had a comprehensive and complete performance docume t(atscording to the elements of moral
school administration, develop guidelines for implementing indicators orgonizd:i O)Qto categories, provide accurate and
clear details of all stages of development, and summarize the results ot\o ations in @Qr ance with the indicators.

2. The best practice for the moral school manageme OBEC foun 1) the moral school
implementation consists of policy analysis, planning, goal se ofession ing community (PLC), teacher
competency development, action, supervision, and evalyefior; and 2)°fh ?§I school assessment components

consisted of sufficiency, gratitude, honesty respons%@nd morolé@y which is appropriate, possible, accurate,

comprehensive, and useful to be guidelines for cting morgl-\gchools to pass a rating of at least 3 stars.

Keywords: Best Practice, School N\onogo%h Moral Ség@
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