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ABSTRACT V@"S\\ o 9@6’

The purposes of this é\ge}rch were { amine the level of work motivation on teacher performance,
2) examine the effectiverzg\ Vel of bei&%rofessionol learning community (PLC), 3) analyze the relationship
between work motivat n teacher rmance and the PLC’s effectiveness, 4) determine a good predictor of
work motivation oﬁ‘te&}cher perform‘ﬁiﬂuencing the PLC’s effectiveness, and 5) establish guidelines for
developing work motivation on teacher performance that would be good predictors of the PLC’s effectiveness of
schools under Sakon Nakhon Secondary Educational Service Area Office. The sample group consisted of 337
participants, including 45 school administrators and 292 teachers working in schools under Sakon Nakhon Secondary
Educational Service Area Office in the academic year 2021. The research instrument was a 5-level scale
questionnaire, consisting of two aspects: The first aspect was work motivation of teacher performance with the
discriminative power from .448 to .902, and the reliability of .970. The second aspect was the PLC’s effectiveness
with the discriminative power from .360 to .924 and the reliability of .968. The statistics used for data analysis
were frequency, percentage, mean, and standard deviation. The hypothesis was tested using Pearson's product-
moment correlation and Stepwise multiple regression analysis.

The findings were as follows:

1. Work motivation on teacher performance was overall at a high level.
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2. The PLC’s effectiveness was overall at a high level.
3. Work motivation on teacher performance had a positive relationship with the PLC’s effectiveness at

the .01 level of significance.
4. Work motivation on teacher performance that was a good predictor of the PLC’s effectiveness at a

high level overall, including policy and administration, responsibility, and salary and compensation. They had a
standard error estimate of +.29965 and were able to write the regression equation in raw scores, and standardized
scores as follows:

Y’'=1.458 + .122 (X5) + .206 (X;0) + .152 (Xg) + .076 (X,) + .101 (X5)

Z'= 168 (Zs) + .229 (Zyy) + 0.171 (Zg) + 126 (Z,) + .126 (Zs)

5. Work motivation on teacher performance affecting the PLC’s effectiveness sdswogrk(be improved in

three aspects as follows: LY

5.1 Policy and Administration: Administrators should involve personrz@@ga)pq?ﬁcipote in the
formulation of policies, and engage all teachers in the assigned work. Administrqg@r&hould also exercise flexibility
while performing tasks to complete the set operation. (§)°) é\o

5.2 Responsibilities: Administrators should assign tos%_\’t@ﬁ match E}r@d knowledge and abilities

and implement supervision practices to ensure that new teachers ware of tk@p direction and their critical

roles and duties. %\Q (\}Q
5.3 Salary and Compensation. AdministydtQrs should d;@é&rformonce evaluations by considering

the responsibilities and level of complexity of each @ﬂ- The p(e\ lance appraisals should also be transparent,

specific, and equitable 03\ @},
Vé\% o
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