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ABSTRACT @ @Q@

The purposes of this research were to 1) exo@%\ﬂi Ie;/fl %@ol administrators’ leadership and the
effectiveness of relationship building in school commi ies, 2) an e relationship between school
administrators’ leadership and the eﬂ‘ectivenp@ relationshif“euflding in school communities, 3) to determine the
school administrators’ leadership Whid@)%lme a g@dg@%ctor on the effectiveness of relationship building in
school communities and a predictiv&%&otion, 4) e h guidelines for developing school administrators' leadership
that could be a good predictor,.qf t ef]‘ectViv% f relationship building in school communities under Sakon Nakhon
Educational Service Area &ﬁf&e The son‘@{&nsisted of 45 school administrators and 288 teachers, yielding a total
of 333 participants ]&%«:hools undel"Sakon Nakhon Secondary Education Service Area Office. The research
instrument for d{:.é\ollection was a rating scale questionnaire containing two aspects: Aspect 1: school
administrators’ leadership, with the reliability of .971; Aspect 2: effectiveness of relationship building in communities,
with the reliability of .827. The statistics for data analysis were frequency, percentage, mean, and standard
deviation. The hypothesis was tested using Pearson's product-moment correlation coefficient, and Stepwise multiple
regression analysis.

The findings were as follows:

1. The school administrators’ leadership and the effectiveness of relationship building in school
communities were overall at a high level.

2. The school administrators’ leadership and the effectiveness of relationship building in school
communities had a positive relationship at the .01 level of significance.

3. The components of school administrators’ leadership which were good predictors of the effectiveness

of relationship building in school communities consisted of Digital Leadership, Transformational Leadership, and
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Conversational Leadership, with the standard error estimation of +.23848. The multiple regression analysis equations
could be written as raw scores and standard scores:

Y = 1.684 + .210 (X)) + .226 (X,) + .166 (X3)

Z = .260 (Z,) + .257 (Z,) + .206 (Z5)

4. Three aspects of school administrators’ leadership were able to predict the effectiveness of
relationship building in school communities, and recognized as needing improvement: 1) Digital Leadership,
organizations must adjust their culture and administrative methods, construct new bodies of knowledge by utilizing
information technologies for communication, and encourage personnel to take risks and attempt new things,

2) Conversational Leadership, administrators must build good human relations, communicate and connect with school
communities, have ability to influence personnel, use positive, courteous, and modest verbal €@@hmunication, and
build a body of knowledge through the new processes, and 3) Transformational Leader |°?élministrotors must
change themselves responding to the latest developments, adopt components of trc({@)mo??onol leadership as part
of their administration, create new activities, and projects according to the chmz%% in societies, make adjustments to
practices that can be visually perceived in terms of concrete, abstract, onggwbunding c%exts, and apply new

g

\°
Keywords: Leadership of School Administrators, Relotionsth&&% in Schog@munities
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