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ABSTRACT o.(\

The purposes of this research were to examine the relationship k@?‘i@ teachers’ motivation and
performance based on the Teacher Professional Standards under Sakon NC%K@ Primary Educational Service Area
Office 3. The sample, obtained through multi-stage random sampling, c‘:ar@ed of 91 school administrators and 227
teachers, yielding a total of 318 participants, in the academic year {o .Q)fhe rese ré%instruments were two sets of
5- point rating scale questionnaires, including a set of qu mgires on@g hers’ motivation and a set of
questionnaires on teachers’ performance based on the ;é@ rofessio%@ndords with the discriminative power
ranging from 0.66 to 0.86, and 0.88 to 0.88, and th% Iiobilitz/))of @ond 0.94, respectively. Statistics for data
analysis were percentage, mean, standard de@, t-test f endent Samples, One-Way ANOVA, and
Pearson’s Product-Moment Correlation Coefficien® ('\6b

The findings were as follows:V@%& o Qb%

1. Teachers’ motivotio&%;& whole, was. & a high level.

2. Teachers’ perfortnance based Teacher Professional Standards, as a whole, was at a high level.

3. Teachers’ (@qtion as pg@ed by participants with different positions and school sizes, as a
whole and in each a » showed Q\}‘?ﬁ‘}erences, whereas in terms of work experience, there was different at
the .01 level of E'{rﬁﬂconce in overall.

4. Teachers’ performance based on the Teacher Professional Standards as perceived by participants
with different positions and school sizes, as a whole and each aspect, showed no differences, whereas in terms of
work experience, there was different at the .01 level of significance in overall.

5. The relationship between teachers’” motivation and performance based on the Teacher Professional
Standards, as a whole, was positively correlated.

6. The research proposed quidelines for developing teachers’ motivation consisting of four aspects:
Policy and Administration. Administrators should listen to the opinions of teachers and personnel equally. In addition,
administrators should master the discipline, carefully adhere to established principles, and set up clear policies and
performance practices. In terms of organizational relationships, administrators should create work atmospheres in
schools that are conducive for good relationships among teachers. Regarding work performance success,

administrators should show recognition and appreciation at work, and focus on the importance of work performance
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success. In terms of work stability, administrators should regularly promote teachers’ career advancement.

Keywords: Teachers’ Motivation, Teachers’ Performance Based on Teacher Professional Standards
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