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ABSTRACT \})o(\} %

The purposes of this research were: to investigate, %@Q; |dent|ny®|ot|onship, determine the
Ieoders% chool administrators affecting the
n

organizational commitment of teachers under Sokon on Prima 6§ Service Area Office 3. The sample

predictive power, and establish guidelines for developing @:‘%

consisted of school administrators and teachers |r(s§h ols under $dkoH Nakhon Primary Education Service Area
Office 3, yielding a total of 318 porUmpontV&@mg QT&IQ@dewstrotors and 227 teachers. The sample size
was determined based on Krejcie and %@n s table ulti-stage sampling. The tools for data collection were
two sets of 5-level rating scale questio n0|res co of a set of questionnaires on the level of ethical leadership
with the discriminative power(r\%mg from O@&k 0.82 and the reliability of 0.96, and a set of questionnaires on
the level of organization mitment of\téachers with the discriminative power ranging from 0.21 to 0.89 and the
reliability of 0.95. S&@ks for data analysis were percentage, mean, standard deviation, t-test, One-Way ANOVA,
Pearson’s Product — Moment Correlation Coefficient, and Stepwise Multiple Regression analysis.

The findings were as follows:

1. School administrators’ ethical leadership was overall at a high level.

2. Teachers’ organizational commitment in overall and each aspect was at a high level.

3. School administrators’ ethical leadership as perceived by participants with different positions, work
experience and school sizes were different at the .01 level of significance.

4. Teachers’ organization commitment as perceived by participants with different positions overall was
different at the .01 level of significance. In terms of work experience, there was different at the .05 level of
significance, whereas in terms of school sizes, teachers’ organization commitment showed no differences.

5. School administrators’ ethical leadership overall was positively correlated with teachers'

organizational commitment at a high level (rxy = 0.57) with the .01 level of significance.
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6. School administrators” ethical leadership could predict the organizational commitment of teachers with
the .01 level of significance consisting of two aspects: Responsibility and Respect.

7. This research proposed the guidelines for developing ethical leadership of school administrators under
Sakon Nakhon Primary Education Service Area Office 3, for two aspects: Responsibility. School administrators should
perform their duties in accordance with their roles of being good administrators, and Respect. Administrators should
exhibit their ethical leadership behaviors in line with all applicable rules and regulations. Administrators are also
advised to respect and recognize teachers’ capabilities.

Keywords: Ethical Leadership, Organizational Commitment
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