v 1 1
msmsmsu%wﬁmsﬁnw'nma:n'nzguﬂ Nﬁﬁaﬂﬂﬂﬂﬂiﬂﬁﬂﬂﬁﬂ@uﬂi g% 10 a1iuf 40 N9NHIAN - NRYTIUU 2565

JOURNAL OF EDUCATIONAL ADMINISTRATION AND LEADERSHIP 10(40) July - September 2022

L4 ' v 4 o
m’mNuwuﬁszmwmi"fﬁmmwmg‘usmsnu Lli\‘i’gx‘i?@

nsufiReweasaslsadangsaniuuns
Reationship Between The Use Of Administrator’s Power

And Motivation Of Teachers In Surasakmontree School
. v . v . L. .
Aqna 8 9A" TBIFENTI9TT8 AT.NTBNR (@ 2§99 HEIUAIERII9NTE AT.FASAN F196I19°

Wisut Angkam' Assoc. Prof. Dr.Prompilai Buasuwan? and Asst. Prof. Dr.Sadarat Sarnsawang®
UnNAnYa

v
o

NISANYNASINA

o

apUszavaiiefinENnslrduneaeyLEmslssBeugsAnsnues ieAnuiusegsls
a vn 2 o £ = = o o 7 ¥ o © = o
TumsmsufifemasnglssBeugadnianss uanienuanudniusmslas g redgusmaiuusgsls
an o £ o ! = £ o o
TunnsUfiRemeeenslssBeaugsinsiunes nquiaesnctunisiinun Ae aglulseBusigsmdinues dninenen
& A o < ' 2 7 (}q o ¥ °
AUANITANENTBENANYINPMWEWINAT IR 2 TINGHANTZNITEEUIIN 8 WAENGRNANTINNmLIKELN d139m
97 aw Tagipdaciiefitelunisfinen fa wwusaunim ﬂﬁﬁﬁ"fﬁ?umﬁﬁlmﬁwgg%ﬂ Toun Aads wazadesuw
< ¥ o o ! Yo & o a va
HIPTFIH UAZNNSAATIZNIBYAAINANTINE329 195 B 1HN99D9 ﬁ'aﬂmmﬁ@mﬁﬂgummﬂmﬂg
TsaBemngarninmues Tmsamﬁmé‘mﬂﬁzﬁw%mﬁmﬁummuLﬁmﬁ’@&rson’ 5 py@u® moment correlation
coefficient) %\Q Q
WANNSANYT WU “

M5 lE811aIBINLEMNT tng AMuETY @Nﬁuﬁuéﬁ %i:ﬁuq\‘iqm TBIAINT AB ATUEIUT

A5 1191998 ATUBIUNATIAY ANUEINI9RNN LATAT %@mfmﬁﬁ’mmm \ingmnafieg ludusiuganie
uazusegeumsUfifieueecng lag us Angm qalafinglusziugegn sp9aenn Ap usegels
lo o ‘o o o ! Yo 4 A o
Waiusuazusegelaligiune nan MNANIEIE NS s reeyUEMsiuusegatatunig
v £ ONo o

UfUFuEe9Ag TﬁaL’?jﬂuqiﬂﬂﬁa@ﬁ Naring ”a%ummﬂyuﬁmﬁﬁﬂmﬁﬁmﬁﬂm i 2 Tagsanfiaonadniug
fulunieuan ﬂﬁuﬁzﬁumm&% (.540) @@uﬂﬁﬂﬁmmmﬁ@ﬁﬁzﬁu 001 iflefersonmmdsinsidn
SIBA WU B109N MR (XQ@}A IR (X)) SapIEngTane (X;) uay fAnudniusiuussgela
Tumﬁﬁqmu@grfuigmg_l MWNAT BIN9B19BY (X)) URTSIMNAIANTEITIRY (X)) HAnsdiisiunssgslatunns

vinemeg lusziuaeuees

AdnAR: AsdiLs T lEEnaTaIRUAatusgele

TAAmmaRTNITIAA @19TINITUIMITNITANET AMTINENAEINEATANANT

"Master of Education Program in Faculty Educational Administration Kasetsart University

2919738172 SMANGATANIANARTHINTOUAA FIITTHINTUENITNITANET NATINENFRUAYATANTRT
2Associate Professor in Faculty of Educational, Kasetsart University

NN ST IANGR AN HTIEA TNANTOTS FIYTFWINTUIINTNNIANET MATINEIR N EATANRST
SSenior Expert of Faculty of Educational Administration, Kasetsart University

E‘;@IW;@, Bian: 323‘1/1%( 8196, wisutangkam159@gmail.com, wisutthai@yahoo.co.th

Suisle 29 funan 2564 unly 19 WuAIAN 2564 AALISL 25 NOEAAN 2564

v L4
1FN1INIFUININTSANEILAZANIZEYEY atiuaawnlan https:/jeal.snru.ac.th

132


mailto:wisutangkam159@gmail.com

¥ [ 1
quﬂ’liﬂ’liﬂ%ﬂqiﬂ’liﬁﬂﬂﬂLL@Zﬂ"I’JZE‘H’I N‘l’lﬂ%%’lﬂ’lﬂﬂiq’ﬂﬂﬂﬂﬂ@uﬂi % 10 aUuh 40 NINGIAN - MU 2565

JOURNAL OF EDUCATIONAL ADMINISTRATION AND LEADERSHIP 10(40) July - September 2022

ABSTRACT

The objectives of the study were 1) to study the use of power of school administrators of Surasakmontree
School 2) to study the motivation for the performance of teachers of Surasakmontree School 3) to study the
relationship of executive power and motivation in performance of teachers of Surasakmontree School. The sample
group in the study was Surasakmontree School teachers. The Secondary Educational Service Area Office, Bangkok,
District 2, both the 8 learning subjects and the learner development activity group of 97 people, the tools used in
the study were questionnaires, the statistics used in data analysis, namely mean and standard deviation, and data
analysis of the relationship between executive power and motivation for performance of teachers at Surasakmontree
School by finding the Pearson correlation coefficient (Pearson’ s product moment correlgti?r\coefficient)

The results of the study showed that °Q>

The exercise of executive power with reference power is the highe ({% |ofollowed by reward power,

power legal authority and expertise was the last power in the rankings. An fedchers' performance motivation, with
achievement motivation at the highest level, followed by relationship mativetion. And motivation for power. The

results of the study on the relationship between executive power cq%& acher perf@wo ce motivation in

Surasakmontree School under the Office of the Secondary Ed onol Servi 2, Overall, there was a positive
correlation. At the .001 level, it was found that reward , com @\/ power (X,), statutory power (X5), and
statistical significance of. Motivation At a moderate Igvélsthe refQ;é vver (X4) and proficiency power (Xg) were

associated with relatively low levels of moUvan@work
Keywords: Administrator’ use of Power, 33@ work mot&sghw Secondary
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