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The purposes of this research were to: 1) examine the levelto dministrota&mpetencies and school
effectiveness, 2) analyze the relationship between odminist%@%petenc' school effectiveness, 3) identify
administrators’ competencies that were good predictors of@s 0 effeg}iv @ and 4) establish guidelines for
developing administrators’ competencies that were g redictors qf(sC effectiveness. The sample group
consisted of 152 administrators and 221 teochersmga?ing under. Kakhon Phanom Primary Educational Service Area
Office 1, in the academic year 2021, yieldi@@ol of 325 Q@ioponts. The instruments for data collection
comprised a set of 5 level-rating scole&@&ionnoires QnM\perceived administrators’ competencies with the predictive
power from .310 to .788, and a s 6]‘\5 Ievel—ro@&i@ole questionnaires on perceived school effectiveness with the
predictive power from .432 t%\éﬁi The religpility“for both sets of questionnaires was .974. The in-depth interview
forms were also deinisgB > The statisticS\for data analysis were percentage, mean, standard deviation, Pearson’s
product-moment co &idtion coefficient, and Stepwise multiple regression analysis.
The results were as follows:
1. Administrators’ competencies as a whole and in each aspect were at a high level, whereas school
effectiveness as a whole and in each aspect was also at a high level.
2. Administrators’ competencies and school effectiveness as a whole had a positive correlation (ry, =
.916) at the .01 level of significance. When considering in each aspect, administrators’ competencies and school
effectiveness had the correlation coefficient ranging from .631 to .936 at the .01 level of significance in all aspects.
3. Five aspects of administrators’ competencies as a whole were good predictors and jointly predicted
school effectiveness, namely communication and motivation (Xg), teamwork (X,), vision (Xg), and achievement

oriented (X;), and good services (X,), amounting for 84.50 percent with the standard error of the estimate of

+0.20144.
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The predictive equation could be written in terms of raw and standardized scores as follows:
Y = 0.279 + 0.268X5 + 0.215X, + 0.209X5 + 0.124X; + 0.119X,
Z = 0.296Z,5 + 0.255Z,, + 0.2227Z,5 + 0.124Z,, + 0.124Z,,

4. The proposed guidelines for developing administrators’ competencies that were good predictors of
school effectiveness were rated by experts at the highest level, including: 1) Achievement Oriented, administrators
should have knowledge and understanding in planning performance; 2) Good Services, administrators should
demonstrated intentions and willingness to support provided services; 3) Teamwork, administrators should participate
actively in planning process with others within schools; 4) Communication and Motivation, administrators should be

able to influence teachers and school personnel to accept and agree in all situations; and 5) Vision, administrators

should be leaders in creating visions. o "\l
Keywords: Administrators” Competency, School Effectiveness O)KF;
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