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ABSTRACT Q

The purposes of this research aimed to examine, compgre,détermine theNie otlonshlp identify the
predictive power, and establish the guidelines for develo in otlon fo&b fecting transformational leadership
of school administrators under the Primary Educational e Areo Of ESAQ) in Sakon Nakhon Province. The

samples obtained through a stratified random sampliny, consiste q\%chool administrators and 183 teachers in
schools under the PESAO in Sakon Nakhon Prom in the ocg@‘blc year 2020, yielding a total of 366 participants.
The instrument was a set of questlonnﬁeﬁqntomln%)t Q;Gi)ects Aspect 1 motivation factors with the
discriminative power between 0.63 d .938 ond eliability of 0.979; Aspect 2 was related to school
administrators’ leadership with tb&%cnmmotw@wer between 0.629 and 0.917 and the reliability of 0.964.

The statistics for data onolya@re perceﬁio% mean, and standard deviation. Hypothesis was tested using t-test,

One-way ANOVA, Pe@\ product- %nt correlation coefficient, and Stepwise multiple regression. Analysis.

The ]‘mdg;\%ere as follo@

1. ﬁhﬂvomon factors and transformational leadership of school administrators as a whole was at a high
level.

2. Motivation factors and transformational leadership of school administrators classified by participants’
positions as a whole and in each aspect showed no difference.

3. Motivation factors and transformational leadership of school administrators, classified by participants’
work experience as a whole and in each aspect showed no difference.

4. Motivation factors and transformational leadership of school administrators classified by types of
school program provision showed no difference. Overall, the transformational leadership among school administrators
was at the .05 level of significance.

5. Motivation factors and transformational leadership of school administrators had a positive relationship
at the .01 level of significance. In addition, all ten aspects of motivation factors had a relationship at the .01 level of

significance.
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6. Motivation factors in terms of task completion, job characteristics had positive relationship with the
following aspects: personnel, qualities of command, policies and administration, salaries, and wages as a whole were
at the .01 level of significance; and had the predictive power toward school administrators’ transformational
leadership with 86.20 percent and the standard error of estimate of + .18728.

7. The motivation factors affecting the transformational leadership of school administrators needing
improvement consisted of six aspects: 1) Task completion was related to providing a clear and appropriate work plan
for each department; 2) Job characteristics. School administrators must have basic management skills, knowledge
and abilities in educational administration, 3) Personnel relationship included teamwork support, and a friendly work
environment; 4) qualities of command was related to monitoring and follow-up, supervision, devotion, commitment,
working in a transparent manner with morals; 5) policies and administration included a prowisigh\of clearly defined
administrative policies, and 6) salaries and wages included having clearly defined and rent standards to
ensure fair evaluations on individual work performance. (-i)o) o

Keywords: Motivation Factors, Transformational Leadership, School Administrq&ig\
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