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ABSTRACT

The purposes of study this were to investigate: 1) behavior leadership of school principals; 2) work
motivation of teachers at the schools; and 3) relationship between behavior leadership of the school principals and
work motivation of the teachers. A sample of 96 was randomly selected from the teachers. The instrument was a
questionnaire constructed by the researcher. The statistics used were frequency, percentage, mean, standard
deviation and Pearson’s correlation coefficient.

The result of study revealed as follows.

1. Six components of behavior leadership of the school principals were overall rated at the high level.
The components were ranked from the highest to the lowest order as: team Ieodershi% p(Kduction centered
leadership, consideration leadership, parental leadership, moderation leadership, arg KF&%Z—]‘oire leadership.

2. Work motivation of the teachers, also consisted of six components O&VOy everall rated at high level too.

They were ranked from the highest to the lowest order as: achievement, in p(-r}onol relationship, work itself,
working conditions, advancement and job security, and compensation arel [fares.

3. Relationship between behavior leadership of the sc@éﬁ, rincipals o@\work motivation of the teachers
was at the very high level of correlation (r = 0.80™") with Wo@tisticol sign'(f‘éa%e at the 0.01 level. The
components were ranked from the highest to the lowes as: team rship behavior was significantly
correlated with highest motivation at work, porentol&@&rship beha] as significantly correlated with highest
motivation at work, moderation leadership beh%Q/os signiﬁ@%@:orreloted with highest motivation at work,
consideration leadership behavior was signi 'gc}ltly correlot@’%%h highest motivation at work, production centered
leadership behavior was significantly CV% ed with 7 motivation at work, and laissez-faire leadership

behavior was associated with the ﬁvge t motivatipr to"work at a moderate level.

Keywords: behavior Ieodegg@work mqﬂ?@ of teachers
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