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Characteristics of Transformational Leadership of School Administrators Affecting the Organization of

Quality Learning, Nonthaburi Pittayakom School
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VUSTERIERTER
ABSTRACT

This study aimed to study the transformational leadership characteristics of the school administrators, being
a learning organization and their relationship. This study aimed to study the transformational leadership
characteristics of the school administrators at Affect the quality learning organization of teachers at Nonthaburi

Pittayakom School.
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The population of the study of 150 people was Nonthaburi Phittayakom School teachers. The statistics used
for data analysis consisted of percentage, mean and standard deviation. And and test with Pearson’s product
moment Correlation Coefficient.

The Most of the respondents were female, 20-30 years old. They have more than 5-10 years of working
experience. The transformational leadership characteristics of the school administrators affecting the quality learning
organization of the teachers at Nonthaburi Phittayakom School were at the level consistent with the hypotheses.
Correlation Transformational leadership of school administrators Classified by each side as follows Ideological
influence Or creating prestige And the educational organization of educational institutions found that there was a
positive relationship at a moderate level. Inspirational And the educational organization of educational institutions
found that there was a positive relationship at @ moderate level. Stimulating the use of intelligence and the
educational organization of educational institutions found that there was a positive relationship at a moderate level.
And taking into account the individuality and the educational organization of educational institutions found that there
was a high positive relationship.

Keyword: Transformational leadership, educational administrators, learning organization
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