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ABSTRACT

The purposes of this research were to 1) explore the teachers' competencies for education 4.0; 2) find out
the model development of teachers' competencies for education 4.0; 3) examine the confirmatory of model
development in terms of possibilities, usefulness, correctives which covered the teachers' competencies for
education 4.0. The sample consisted of the 196 schools under the Primary Education Area office in Ratchaburi and
Samut-Songkram. Krejcie & Morgan was used to estimate the sample size. The stratified random sampling was
given a particular sample, five informers for each school; 1 school director and 4 teachers were selected, with 784
informers in total. The instruments in this research were open-ended questionnaires, and checklists. The statistical
procedures used were descriptive statistics and Exploratory Factor Analysis. 0 (\

The results can be concluded as follows: ) 0Q>

1. The teachers' competencies for education 4.0 composed of 4 major ele@hog towind 122 minor elements
as follows: curriculum and course description, which consisted of 8 minors; 2) tea€hig and learning include 26
minors; 3) self-development and technology with 48 minors; 4) morals and elg' with 9 minors;

5) community relationship and participation with 11 minors; 6) Leomers\o entration @@cus and;

7) environmental learning management with 4 minors. °®
2. The model development of teachers' compe @for educ(& was as follows; 1) science of
teaching development activities; 2) supervision and follo%z\ ) techyio arning development uses:

4) searching for and self-development; 5) networh@ldmg teo%@ cooperation; 6) enforcement and:
3. The experts agreed on the céf%%otory n‘?) 8 development of teachers' competencies for

education 4.0 that was appropriate, pr@ covere%a}d valuable.

Keywords: Model Development Qeocher C@?@wcies, Education 4.0
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