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ABSTRACT

The purposes of this research were to examine, compare, determine the relationship, identify the predictive
power, and establish the guidelines for developing transformational leadership of women administrators influencing
the effectiveness of schools under the Primary Educational Service Area Office (PESAQ) in Nakhon Phanom Province
in accordance with the perception of women administrators and teachers categorized by positions, school sizes, and
work experience. The sample group, obtained through the multi-stage random sampling, yielded a total of 410
participants consisting of 85 women administrators and 325 women teachers from 85 schools under the PESAQ in
Nakhon Phanom Province in the 2020 academic year. The tool for data collection was a set of questionnaires with a
reliability 0.95 and the discrimination ranging between 0.61 and 0.92, and structured interview forms. Statistics for
data analysis were frequency, percentage, mean, standard deviation, Independent Samples t-test, One-Way
ANOVA, Pearson’s product-moment correlation coefficient, and Stepwise multiple regression analysis.

The findings were as follows:

1. The overall transformational leadership of women administrators was at a high level.

2. The overall effectiveness of schools was at the highest level.

3. Transformational leadership of women administrators, as perceived by participants revealed that in
terms of positions, transformational leadership of women administrators was different at the .01 level of significance

overall and in each aspect; and women administrators expressed opinions at a higher level than women teachers;
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2) lin terms of school sizes, there was difference at the .05 level of significance in overall; and 3) there was no
difference in terms of work experience overall and in each aspect.

4. School effectiveness as perceived by participants showed that: 1) in terms of positions, there were
differences at the .01 level of significance overall and in each aspect. Women administrators expressed opinions at a
higher level than women teachers. 2) There were no differences overall and in each aspect in terms of school sizes;
and 3) In terms of work experience, there was also no differences overall and in each aspect.

5. The transformational leadership of women administrators and school effectiveness had a positive
relationship at a high level with the .01 level of significance.

6. Four aspects of transformational leadership were able to predict the effectiveness of schools under
the PESAO in Nakhon Phanom Province. Three out of four aspects achieved the .01 level of significance, namely
idealized influence, inspirational motivation, and intellectual stimulation. The individualized consideration aspect
reached the .05 level of significance and had the predictive power of 69.30 percent with the standard error
estimate of £ 0.24671.

7. The guidelines for developing the transformation leadership of women administrators influencing
effectiveness of schools under the PESAO in Nakhon Phanom Province consisted of four aspects which were able to
predict the school effectiveness. These aspects were idealized influence, inspirational motivation, intellectual
stimulation, and individualized consideration. Through the guidelines, women administrators were able to develop
themselves, be good role models and recognize and emulate worthwhile examples. The following provisions should
be covered, such as trainings and seminars for knowledge exchange, employment of new techniques into practice,
and support and encouragement to perform their work with fullest potential.

Keywords: Transformation Leadership, School Effectiveness, Women Administrators
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